
ADDENDUM  MATC 

SUMMARY OF PLAN CHANGES 

For 

Madison Area Technical College 

PLEASE READ CAREFULLY-THIS NOTIFICATION CONTAINS 
IMPORTANT INFORMATION ABOUT YOUR HEALTH INSURANCE 

We are updating your current group certificate to reflect changes to your coverage. Effective on your group’s January 
2019 renewal, your certificate will have the changes described below. 

A. The following are federal mandates:
1. Preventive Services (pharmacy): Added coverage with no cost-sharing for low/moderate dose statins for

ages 40-75 with at least one cardiovascular disease risk factor and a 10-year calculated risk of at least 10%.
(This is a directive from United States Preventive Services Task Force.)

2. Maximum out-of-pocket limit (MOOP): will be increased to $5,350/$10,700 for in-network medical
benefits-this includes ALL copayments. The drug benefit will keep the current $1,500 calendar year out-of-
pocket limit.

B. The following is a Wisconsin mandate:
Autism: Increased annual limits to $35,000 for non-intensive level services and $70,000 for intensive level
services.

C. The following revisions are being made by WPS:

1. Breastfeeding Equipment: Added coverage for breastfeeding equipment from out-of-network providers,
subject to deductible and coinsurance. (additional benefit)

2. Genetic Services: Added coverage for spinal muscular atrophy testing. (This is a genetic testing
standard of care.)

3. Network Change: The PreferredOne Network will replace the SelectCare Network for Minnesota, North
Dakota, and South Dakota. The WPS Statewide Network remains your primary network in Wisconsin. The
First Health Network continues as your network for nationwide access throughout the remainder of the
country.  For the most up-to-date and complete listing of providers, please visit wpshealth.com, select Find
a Doctor, and enter your existing subscriber number.

4. Rehired Employees: Covered employees (and dependents) who lost coverage due to layoff, leave of
absence or reduction in work hours, who are rehired within 182 days (currently 180 days) from such
termination may have their coverage reinstated effective the first day of the calendar month following rehire.
This change is reflected in the employer’s master policy and not in the certificate.

New certificates will be available on-line within 30 days after your plan’s renewal date.  If you would prefer to receive 
a paper copy, please contact our Member Services Department. 
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Please note this is not a complete description of the changes. Other minor changes include updates and clarification 
to existing language (without changing the intent or benefits). We encourage you to review the new certificate 
including the schedule of benefits and endorsements, as applicable.   


